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PURGE 

AUDITION HANDBOOK 
 

There are two ways to audition for Purge: in-person on April 23-24, 2021 in the Recital 

Theatre at Keyano Theatre & Arts Centre, or by submitting a video audition. Deadline to 

submit a video is Thursday, April 22 at 4:00 PM. Callbacks are scheduled for Sunday, 

April 25.  

 

Due to the mature nature of this production, Theatre; Just Because will only be casting 

actors 16 years of age or older. This production contains mature themes including 

sexual abuse, violence, and oppression as well as mature language and imagery. 
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About Theatre; Just Because 
 

Theatre; Just Because (TJB), an independent theatre company in Treaty 8, nistawâyâw / 

Fort McMurray founded in 2014, is run entirely by local artists. TJB works to develop 

unique opportunities for local artists to create meaningful and impactful theatre 

experiences, and to foster ongoing artist growth in our local context. We strive to make 

theatre accessible to all, and we are constantly exploring new venues and ideas to 

continuously support local performance arts through mentorship, encouragement, and 

by challenging artists to develop and enjoy their craft. 
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1.0 Audition Guidelines 

 
Theatre; Just Because promotes equity, diversity and inclusion in our audition process. 

We encourage artists of all races, gender identities, sexual orientations, and abilities to 

audition. 

 

The audition is where the Artistic Team decides who is the most appropriate for the 

production based on several factors. After the auditions, the Director considers the 

strengths of all the candidates. We aim to notify all actors within a two week period. 

However, it does sometimes take longer, and  we ask you to please be patient with us. 

 

Auditions might feel intimidating - but rest assured that our Artistic Team is thrilled to 

meet you and grateful to you for joining us! You don’t need to have any previous 

performance or theatrical experience to audition, and we are happy to answer any 

questions you may have. 

 

 

1.1 In-Person Auditions 
 

● Register to audition through the Sign-Up Genius (link) and fill out the Audition 

Form (https://forms.gle/XQE3DXXCPPxTNxE27) 

 

● Familiarize yourself with the COVID-19 guidelines: 

 

★ Actors will be required to sanitize hands when entering the building and 

prior to going on stage. 

★ Social distancing must be practised inside Keyano Theatre & Arts Centre. 

★ Be on time: if you arrive early, please wait outside, don’t enter the 

building prior to 10 minutes before your audition is scheduled. When you 

are done with your audition, please do not linger in the building. 

★ Masks are mandatory inside Keyano Theatre & Arts Centre and must be 

worn until the start of your performance, then immediately after. 

★ Avoid physical contact (this includes hugging, high fives, sharing scripts 

etc.) 

★ All surface areas and equipment will be sanitized between each audition. 

★ All actors will be asked to complete a COVID-19 symptom checklist prior 

to attending auditions. We ask actors to stay at home and submit a video if 

you are feeling unwell. 

 

https://forms.gle/XQE3DXXCPPxTNxE27
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1.2 Video Auditions 
 

● Fill out the Audition Form (https://forms.gle/XQE3DXXCPPxTNxE27) 

● Record your video audition 

★ Record two separate videos of you performing one monologue in two 

different ways. 

★ Start each video by saying your full name and the piece you will perform. 

★ Record yourself in landscape mode, waist up. 

★ Name your videos LastNameFirstName_1 and LastNameFirstName_2. 

★ Upload the videos using Google Drive, WeTransfer, or similar software 

and send it to info@theatrejustbecause.com. 

● Deadline to submit your video is Thursday, April 22 at 4:00 PM. Late 

submissions will not be considered for a role. 

 

Helpful links for video auditions: 

 

http://www.thecdg.co.uk/wp-content/uploads/2015/10/Guide-for-Self-Taping.pdf 

https://www.actoraesthetic.com/blog/self-tapes 

https://www.backstage.com/magazine/article/guide-perfect-self-tape-1758 

 

 

1.3 Audition Preparation 

 

Access the monologues, Audition Handbook etc. in the Audition Materials folder 

(http://bit.ly/3rXPta8). Please prepare one monologue in two different ways.  

 

Preparation tips 

★ Memorize the lines as written. Playwrights choose every word for a 

reason. 

★ Rehearse over and over again, preferably in front of friends and/or family. 

Ask for feedback! 

★ To prepare for the monologue, we recommend that you read the play. 

This will help you understand the context. 

★ Define who your character is speaking to and what your character wants 

from them. 

★ Make bold performance choices. 

★ Be yourself and have fun! 

 

https://forms.gle/XQE3DXXCPPxTNxE27
mailto:info@theatrejustbecause.com
http://www.thecdg.co.uk/wp-content/uploads/2015/10/Guide-for-Self-Taping.pdf
https://www.actoraesthetic.com/blog/self-tapes
https://www.backstage.com/magazine/article/guide-perfect-self-tape-1758
http://bit.ly/3rXPta8
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1.4 Callbacks 

 
Sometimes it is important for the director to see an actor again in a different context. 

This is when a “callback” is requested. This means that an actor will be asked to come in 

and perhaps repeat their audition or work on a scene with other actors. However, 

please note that callbacks are not always necessary. If you do not get a callback, it does 

not mean you did not get the part. 

 

 

2.0 About the Production 
 

2.1 Rehearsal Process 
 

Due to the ongoing pandemic and restrictions imposed by the Government of Alberta, 

the rehearsal process and final production will look different than what we might be 

used to in our region. There will be very few rehearsals with the full cast, and the 

production will be adapted to adhere to COVID-19 safety protocols.  

 

To ensure the safety of everyone involved, COVID-19 restrictions will be in place during 

rehearsals. This might sound difficult, but it also invites creative interpretations!  

 

As the rehearsal process is shorter than usual, we are asking the actors to spend the 

weeks prior to the first read to familiarize themselves with the script. The off-script 

date is very early in the rehearsal process (see rehearsal schedule)!  

 

We will be rehearsing in the Recital Theatre at Keyano Theatre & Arts Centre. The 

rehearsals will be livestreamed to enable cast and understudies to follow along from the 

safety of their homes.  

 

 

2.2 Purge by Sofi Oksanen - Overview 

 
Purge is a riveting and suspenseful drama of two women dogged by their own shameful 

pasts. Set in both the years following WW2 and the early 1990s, the play centres on 

issues still very relevant to our society today. 

 

When Alide Truu, an older woman living alone in the Estonian countryside, finds a 

dishevelled girl huddled in her front yard, she suppresses her misgivings and offers her 

shelter. Zara is a young sex-trafficking victim on the run from her captors, but a photo 
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she carries with her soon makes it clear that her arrival at Aliide’s home is no 

coincidence.  

 

Survivors both, Aliide and Zara engage in a complex arithmetic of suspicion and 

revelation to distil each other’s motives; gradually, their stories emerge, the culmination 

of a tragic family drama of rivalry, lust, and loss that played out during the worst years 

of Estonia’s Soviet occupation. 

 

 

2.3 Character List 

 
ZARA: Woman in her twenties. 

ALIIDE: Woman in her twenties. 

OLD ALIIDE: Woman in her seventies. 

PASHA: Member of the Russian mafia, somewhere between 25-40 years old. 

LAVRENTI: Middle-aged former KGB agent, now a member of the Russian mafia. 

HANS: Ingel's husband. 

MARTIN: Aliide’s husband, a party organiser, about 10-15 years older than Aliide. 

INGEL'S VOICE: Aliide's older sister. 

SOLDIER 1: Played by the same actor as Martin. 

SOLDIER 2: Played by the same actor as Lavrenti. 

 

 

2.4 Rehearsal and Production Schedule 
 

First Read: Saturday, May 22, 10 AM – 6 PM 

 

Tuesday, May 25, 6 PM – 10 PM 

Thursday, May 27, 6 PM – 10 PM 

Saturday, May 29, 10 AM – 6 PM 

 

Tuesday, June 1, 6 PM – 10 PM 

Thursday, June 3, 6 PM – 10 PM 

Saturday, June 5, 10 AM – 6 PM - OFF BOOK 

 

Tuesday, June 8, 6 PM – 10 PM 

Thursday, June 10, 6 PM – 10 PM 

Saturday, June 12, 10 AM – 6 PM 

 

Tuesday, June 15, 6 PM – 10 PM 
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Thursday, June 17, 6 PM – 10 PM 

Saturday, June 19, 10 AM – 6 PM 

 

Tuesday, June 22, 6 PM – 10 PM 

Thursday, June 24, 6 PM – 10 PM 

Saturday, June 26, 10 AM – 6 PM 

 

Tuesday, June 29, 6 PM – 10 PM 

Thursday, July 1, 6 PM – 10 PM 

Saturday, July 3, 10 AM – 6 PM 

 

Tuesday, July 9, 6 PM – 10 PM 

Thursday, July 8, 6 PM – 10 PM 

 

Saturday, July 10, 10 AM – 6 PM – Q2Q* 

Sunday, July 11, 10 AM – 6 PM – Q2Q* 

 

Recording: Monday, July 12, 6 PM – 11 PM* 

Tech Rehearsal: Tuesday, July 13, 6 PM – 11 PM* 

Dress Rehearsal: Wednesday, July 14, 6 – 11 PM* 

 

Show dates: 

Thursday, July 15, 8:00 PM* 

Friday, July 16, 8:00 PM* 

Saturday, July 17, 8:00 PM* 

 

*Mandatory attendance 

 

IMPORTANT NOTE 

Every effort is made to make the rehearsal schedule as comprehensive and accurate as 

possible. However, this schedule is subject to change. It is critical that you provide us 

with as must detail about potential scheduling conflicts on your Audition Form. Having 

to deal with unplanned conflicts after a show has been cast can be very disruptive to the 

rehearsal process. Our production team tries to be as flexible as possible with schedules, 

but availability in the final weeks of rehearsal is absolutely essential. 
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3.0 Contacts 

 
You can contact Theatre; Just Because at info@theatrejustbecause.com if you have 

questions or concerns. 

 

Visit our website at www.theatrejustbecause.com and follow us on Facebook 

(@theatrejustbecause), Instagram (@theatrejustbecause), and Twitter (@theatrejb). 

 

 
3.1 Artistic Team 

 
Director      Hanna Fridhed 

Stage Manager and Assistant Director  Zachary Barrett 

Intimacy Coach     Alexandra Durocher 

Set, Costume & Props Design   Raili Boe 

Sound Design      Chloe Mohan 

Lighting Design     Jayme Barter 

Lighting Design Mentor    Alan Roberts 

 

 

3.2 Production Team 
 

Production Manager     Samson Nand 

Marketing Manager     Emma Carter 

 

 

3.3 Theatre; Just Because 
 

Artistic Director     Hanna Fridhed 

Company Manager     Samson Nand 

Communications Manager    Emma Carter 

Social Media Coordinator    Jane Gibson 

Administrative Support    Rozanne Leigh 

Youth Play Coordinator    Bailey Yarkie 

Youth Play Coordinator    Emma Carter 

  

mailto:info@theatrejustbecause.com
http://www.theatrejustbecause.com/
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4.0 Harassment and Discrimination Policy 
 

Theatre; Just Because is committed to providing an environment free of discrimination 

and harassment, where all individuals are treated with respect and dignity, can 

contribute fully and have equal opportunities. Harassment and discrimination will not 

be tolerated, condoned or ignored at Theatre; Just Because. If a claim of harassment or 

discrimination is proven, disciplinary measures will be applied. 

 

Theatre; Just Because is committed to a comprehensive strategy to address harassment 

and discrimination, including: 

 

● regularly monitoring organizational systems for barriers 

● providing an effective and fair complaints procedure 

● promoting and upholding appropriate standards of conduct at all times 

 

 

Policy Objectives 
 

Abuse, harassment, and discrimination are violations of the Canadian Charter of Rights 

and Freedoms and the Alberta Bill of Rights and Theatre; Just Because will not tolerate a 

violation of these laws or this Policy in any manner or form. The objectives of this policy 

are to make sure that members, instructors, performers, students, clients and associates 

of Theatre; Just Because are aware that harassment and discrimination are 

unacceptable practices and are incompatible with the standards of this organization, as 

well as being a violation of the law. 

 

Theatre; Just Because is committed to growing and maintaining a safe performing, 

volunteering, working, and learning environment that is free from abuse, harassment, 

and discrimination in any manner or form, and where all individuals are treated with 

respect and dignity, can contribute fully, and have equal opportunities. 

 

 

Application 
 

The right to freedom from discrimination and harassment extends to all employees, 

including fulltime, part-time, temporary, probationary, casual and contract staff, as well 

as volunteers, co-op students, interns and apprentices. 
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It is also unacceptable for members of Theatre; Just Because to engage in harassment or 

discrimination when dealing with clients, or with others they have professional dealings 

with, such as students, instructors, performers, rental companies, or service providers. 

 

This policy applies at every level of the organization. 

 

This policy prohibits discrimination or harassment based on the following grounds, and 

any combination of these grounds: 

 

● Age 

● Creed (religion) 

● Sex (including pregnancy and breastfeeding) 

● Sexual orientation 

● Gender identity 

● Gender expression 

● Family status 

● Marital status (including married, single, widowed, divorced, separated or living 

in a conjugal relationship outside of marriage, whether in a same-sex or 

opposite-sex relationship) 

● Disability (including mental, physical, developmental or learning disabilities) 

● Race 

● Ancestry 

● Place of origin 

● Ethnic origin 

● Citizenship 

● Colour 

● Record of offences (criminal conviction for a provincial offence, or for an offence 

for which a pardon has been received) 

● Association or relationship with a person identified by one of the above grounds 

● Perception that one of the above grounds applies. 

 

 

Definitions 
 

The following behaviour is prohibited: 

 

Discrimination: means any form of unequal treatment. It may be intentional or 

unintentional. It may involve direct actions that are discriminatory on their face, or it 

may involve rules, practices or procedures that appear neutral, but disadvantage certain 

groups of people. Discrimination may take obvious forms, or it may happen in very 
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subtle ways. Even if there are many factors affecting a decision or action, if 

discrimination is one factor, that is a violation of this policy. 

Harassment: means a course of comments or actions that are known, or ought 

reasonably to be known, to be unwelcome. It can involve words or actions that are 

known or should be known to be offensive, embarrassing, humiliating, demeaning or 

unwelcome, based on a ground of discrimination identified by this policy. Harassment 

can occur based on any of the grounds of discrimination. 

 

Examples of harassment include: 

 

● Epithets, remarks, jokes or innuendos related to a person’s race, gender identity, 

gender expression, sex, disability, sexual orientation, creed, age, or any other 

ground 

● Posting or circulating offensive pictures, graffiti or materials, whether in print 

form or via email or other electronic means 

● Singling out a person for humiliating or demeaning “teasing” or jokes because 

they are a member of a Code-protected group 

● Comments ridiculing a person because of characteristics that are related to a 

ground of discrimination. For example, this could include comments about a 

person’s dress, speech or other practices that may be related to their sex, race, 

gender identity or creed. 

● If a person does not explicitly object to harassing behaviour, or appears to be 

going along with it, this does not mean that the behaviour is okay. The behaviour 

could still be considered harassment under the Code. 

 

 

Sexual and gender-based harassment  
 

Sexual harassment is a form of harassment that can include: 

 

● Gender-related comments about a person’s physical characteristics or 

mannerisms 

● Paternalism based on gender which a person feels undermines his or her self 

respect or position of responsibility 

● Unwelcome physical contact 

● Suggestive or offensive remarks or innuendoes about members of a specific 

gender 

● Propositions of physical intimacy 

● Gender-related verbal abuse, threats or taunting 

● Leering or inappropriate staring 
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● Bragging about sexual prowess or questions or discussions about sexual 

activities 

● Offensive jokes or comments of a sexual nature about an employee or client 

● Rough and vulgar humour or language related to gender 

● Display of sexually offensive pictures, graffiti or other materials including 

through electronic means 

● Demands for dates or sexual favours. 

 

 

Sexual Solicitation: this policy prohibits sexual solicitations or advances by any person 

who is in a position to grant or deny a benefit to the recipient of the solicitation or 

advance. This includes managers and supervisors, as well as co-workers where one 

person is in a position to grant or deny a benefit to the other. Reprisals for rejecting 

such advances or solicitations are also not allowed. 

 

Poisoned environment: a poisoned environment is created by comments or conduct 

(including comments or conduct that are condoned or allowed to continue when 

brought to the attention of management) that create a discriminatory work 

environment. The comments or conduct need not be directed at a specific person, and 

may be from any person, regardless of position or status. A single comment or action, if 

sufficiently serious, may create a poisoned environment. 

 

 

Roles and Responsibilities 
 

All persons present in Theatre; Just Because are expected to uphold and abide by this 

policy, by refraining from any form of harassment or discrimination, and by cooperating 

fully in any investigation of a harassment or discrimination complaint. 

 

Managers, instructors, and show directors have the additional responsibility to act 

immediately on observations or allegations of harassment or discrimination. Managers 

and supervisors are responsible for creating and maintaining a harassment- and 

discrimination-free organization, and should address potential problems before they 

become serious. 

 

All persons present in Theatre; Just Because have a duty to: 

● Refrain from abuse, harassment, and discrimination; 

● Proactively curtail abusive, harassing, and discriminatory comments and 

behaviours so as not to create a poisoned work environment. 

● Promptly and effectively respond to allegations or reports of abuse, harassment, 

and 
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● discrimination in connection with Rapid Fire; and 

● Fully cooperate with any investigation into any complaint, allegation, or report of 

suspected abuse, harassment, and discrimination in connection with Theatre; 

Just Because. 


